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Exhibit 1

This chart shows the additional costs which would be incurred if an employee were retained beycnd a mindmmm
five-ysar period in arder to fulfill additional service requirements, The costs compared are the cost of
anmuity to age 65 for sn employse retired with five years of service on the one hand and, on the other hand,

a 05-1); retired with f4ve Jears of service and the oost of his s2lary (and relsted perscna) costs) for an
additional five-year period Plus ammity paymenta to age 65 is $103,535 for g GS-1),

The chart on the right side of the page, "10 Years to Total 15 Years," males the same kind of comparison

for the employee who is retained in service for an additional ten-year period after 2 base period of five.

years of service to permit him to met 3 total service requirement. of 15 years, Thus, the difference

between amity payments for 8 (S<1L retired with five years of servioe to age €5 and the cost of keeping

:11'!4'1‘;.' GS-lh on the rolls for an additional ten yesrs and then maldng annuity payments to age 65 ig
Su,439,

Details of computation are shown in Table 3, Columns 8 through 12,

Exhibit 3 (Table 1 for GS-1l;) shows the year-by-year camparison of costa,
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